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ARTICLE I '

1« Recornition

The Board recognizes the Union as the sole and exclusive bargaining representa~
tive for all ce rtlfied personnel excluding per diem substitutes, continuing
education pers Superintendent of Schools, Assistant Superintendents, Prin-

cipals, Vl”e Pri nal inistr Assistants, Supervisors, Directors,
Coordinators, bchool» ndustry Coordinator, and non-certified nersonnel (Custo-
dians, cafeteria emmloyees, af dance of rs, and secretarial and clerical
employees). Department heads may become part of the bargaining unit if they so
‘choose and if suc1i determination is held valid by the Public Employees Relaiions
Commission.

H

2. Definitions - Where Used in this Arreerent

a. "School' shall mean any work location or functional division or group.

b. "Principal' shall mean the administrator of any work location or functioral
division or groupn. . :

¢ '"Building Representative' shall mean the agent of the Union in any work
location or lunctlonal division or group.

d. The singular shall include the plural.
e. The masculine shall include the feminine.

f. The term "Board" shall include the Board of Education of Woodbridge Townchip
or its designated representatives.

8- The term "Union" shall include the Woodbridge Township Federation of Teachers
or its designated representatives.

3« Procedures for Arvanging Necotiatine Sessions

.

a. Requests for meetings from the Union will be made to the Superintendent,
Assistant Superintendent in Charge of Personnel, or Chairman of the Board's
Negotiating Committee, such negotiations shall begin not later than the
preceding November 1st for the .succeeding school year's agreement.

.
* .
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Requests for meetings from the Superintendent or the Poard will be made to
the President of the Union, or his designee.

When a request for a meeting has been made by either party, a mutually con=-
venient date, time and place shall be set within one (1) work day of the
date of request, such meeting to take place within five (5) work days.

Nothing in this Article shall preclude the parties, scheduling meetings in

_such manner and at such times as may be mutually agreed upon by the parties.

Every possible effort shall be made in the meeting, or in subsequent meeiings,
to attempt to resolve the problem or problems. :

The location at which all regular and special ftetings are held shall be
determined at the time of the request for a meeting.

Teachers (not to exceed six in number) who, upon request of the bargaining
agent are excused from their regular assignment for the purpose of attending
and/or participating in negotiation sessiors with the representatives of the
Board shall suffer no loss of pay.

Submission of Provosals for Nezotiations

-1

b.

K11 proposals of items that ome party wishes to submit for negotiation shall
be submitted in writing to the other party along with a request for a meeting
as provided for in Paragraph 3.

The response of the party receiving the proposals shall be to prepare

counter-proposals in writing.

Conducting Negotiations

Qe

b.

Ce

d.

Each party shall, upon reasonable request, furnish to the other party availe
able and pertinent non-confidential reports, statistics, and general infor-
mation concerning the Woodbridge Tovmship Public Schools.

Competent professional and lay representaiives'or consultants may be used if
deemed advisable by either party.

During negotiations, the Board and the Union will present relevant non-con-
fidential data, exchange points of view, ani make proposals and counter
proposals.

Negotiations shall be conducted in closed sessions unless both parties agree
to the contrary.
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3&311 not be modified in whole or in part by the parties
nt 1 i tipe duslly executed by both pariies.
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Once o written Apreecnment is adopted by the Union and the Board, it shall
constitute a kl,dln), legal and moral commitment on the part of both parties
to do everything within their power to secure the. executlon of the provisions
of the Agreement.

If o tentative Acrecment submitted by the Usilon is rejected by the teachers
of Voodbridge Toxn ship, pegotiations shall be reopenede

If {the tentative
be reopened.

Asreement is rejected by the Board, negotiations shall

Exceﬂt as this Lgreer provide, all terms and conditions
N
b

1
1le in the current sci
Fag t EN

of employment app 1cab hool vear (1971 - 1972) shall re-
main in full force end effec except that new rules or modifications of ex-
isting rules gov or.ing terms and cond11¢ons of employment shall be negotiated

with the Union bef

they are established.

Tay-Savine Clause

Qe

be

Co

If any provision

of this Agreement is or shall at-any time be ceontrary to

law, then such provi

ision shall not be appli:able or ﬁvrforwed or enforced,

except to the extent permitted by law and any substitute action shall be
subject to anpropriate consultation and negotiation with the Uniocn.

In the event that any provision of this Apgreerment is or shall at any time

be contrary to the law, all other prov151ops of the, Agreement shall continue
in effect.

A1 provisions in the present contract shall remain in full force and effect
except as modified by v“eement.

e £ - . L. .. . .
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* ARTICLE II
LEAVES OF ABSENCE

Dezth in Family

a. Up to 5 days absence, without pay deduction, will be allowed for death in
the immediate family. Immediate family shall mean:

(1) Husband, wife, cnildren and'any other members of the same household.
(2) Father =14 mother.
(3) Sisters znd brothers.

b. Up to 3 days absence, without pay deduction. will be allowed for death of
near relative. A

c. Up to five days' absence without pay deduction should be allowed for the
death of a mother-in-law or father-in-law if residence has teen out of the
state. Otherwise, the prevailing practice of 3 days absence shall applye.

Maternity Leave

A teacher intending to request maternity leave without pay shall:

a. Notify the administration of her intention to apply for leave within
two weeks of confirmation of her pregnancy by her attending physician.

b. Supply the administration with a statement in writing, by her attend-
ing physician attesting to her ability to perform her school duties
satisfactorily.

c. Request a date for maternity leave sixty days prior to the commence-
ment date of the leave. ‘

d. Advise the administration of her intent to return sixty days prior to
the post-partum date of such return.

e. Supply to the administration a statement in writing by her attending
physician attesting her ability to resume her school duties satis-
factorily.

The teacher shall be guaranteed a position upon return to duty. Such position

shall be as nearly the same as the position held at the time her maternity leave
became effective. . ~

3.

Leave without pay deduction, for personal illness in any one school year shall be
granted in accordance with the following schedules.

a. 10 days for persoﬁnel with less than 5 years continuous employment.
b. 25 days for persomnel with more than 5 years continuous employment.

Unused sick leave days in any school year may be used in subsequent years foi
additional sick leave without pay deduction. The number of accunmulated sick days
is unlimited, but not more than fifteen days per year may be accunulated.

Teachers whose accumulative sick leave has been used will be paid the difference
between .their regular pay and that which is paid to a substitute for each day
of absence in excess of the accumulative sick leave to a maximum of twenty (20)

1’ - “

PUS DR | - -
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A physician's certificat e filed following an sbsence of five or more
successive days because nal illness. In the event that a pattern of
absence leads an admi to believe that there has been an abuse of the
sick leave policy, *th ative complaint procedure shall be invoked.

k day to which a

Ho recduction in pay shall be made for ang 4 sic
teacher is entitled, excent as may be delineat ewhere in this contract.
Teachers shall rive the administraticn two hours motice of intended absencey

; the &
except in cases where such notice is imp

Military

o

ﬁllli““" cave will be granted to staff members in accordance with the anpllc
laws of the State of New Jersey pertaining to employees of School Districts.

G ény teacher who cnall enter the active mllltary service of the Jnl ted
e pranted leave of absence without pay for the vericd

of such serv rs returning from such service shall be re-

”SOU’
[&]

employed after terminauzon of such leave of absence if such teacher
has been honorably discharged from such service Teachers returning
from military leave must notify the Personnel Offlcb 60 days prior

urpose of determining the appropriate step
on the salary scale ur which such an individual is to be placed,
teaching service prior to the leave of zbsence and subsequent to his
return to employmen be considered as continuous service as
though the same had 1 ot been interrunted by military leave; provided,
however, that a maximunm of four (4) vears!' credit for military service
for the quDOC& of determining the appropriate step on the salary
guide shall be granted to any teacher.

o

e
to discharge. For the v
cale upon

b. A teacher's eligibility for benefits, including unused accumulauea
sick leave and credits toward sabbatical eligibility shall be un-
affected by a military leave of absence as provided for in this
article. For this purpose, tbe teacher's service prior to leave of
absence and subseguent to hi eturn to employment shall be continuous
service as though the same had not been interrupted by military 1eave.

Sabbatical Leave

Sabbatical leaves may be granted for the tasic purpose of helping to improve
the corpetence of perco“ﬁﬁl who have received the leaves and thereby to help

"improve the quality of imstruction throuznout the township. In no way is th.s
to be interpreted as a reward, remuneration or comoenaa+1cn, or a type of ter-

mlnal leave.

a. YTeacher" for this plan means any teacher v1th a Dermanmnt certlflcatlon

employed by the Ecard of Education, and uncer tenure. ,

b. MService! means active full-time employme nt in the public schools of
Woodbridge Tovmship.

¢. Sabbatical leaves will be granted for full- time graduate study with an
accredited institution for the duration of the leave, or for traveling

which is in conjunction with an educational programl of an accredited college

or university.
d. Reguirements Zor anpl

pte

s
cav

on

(=N

(1) Forzal application must be made on form provided by the Superintendent's

-

office.
(2) Minimum of seven (7) years of continucus service.

(3) Each recipient of a leave must agree to serve a minimum of two (2)

years of service within the system after his return from the sabbaticale

ee Benefits

1) "Full year leave at 60% of the annual salary."

(2) ‘Retention of a1l rights, such as, tenure, pension, 1ncrements,
hnaenitalization. etce.
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(3) A1l applications must be completed in full detail listing the purpose
of the leave, instituticn at which the study is to be taken, etc.

(&) 211 epplications will receive a prompt written notice from the

Superintendent's office, either acceptance or rejection of the
requested leave.

g. PRestriction or limitations

(1) ‘That a meximum of no more than 2% of the total teaching staff be
eligible at any one time for leave. .

(2) That those persons granted leaves for study be required to file
transcripts with the Superintendent of Schools upon returning to
the systeu.

f. Agnlicaﬁion

(1) Application forms are to be obtained from the Superintendent's office,
but are 4o be returned by way of the Y 1ilding principal or SUPEervisor,
whichever applies. The applicant shall be required to agree to comply

with all the provisions of this resolttion or any amendment thereof.

(2) Applications for a full year leave must be completed by December 1st
of the year preceding the school year in which the leave is granted.

(3) That once the leave is granted, such persons do not again become
eligible for a sabbatical leave until the minimum time seven (7)
~ years has again elapsed.

Aim

(4) That upon return from a sabbatical leave, each person must guarantee
a mipimum of 2 years service. In the event said person does not
complete 2 years minimum service said person shall repay to the
Board all moneys received from the Board during the leave period.
(Exceptions to this may be made upon recormendation of the Superin-
tendent for such reasons as serious illness or other extenuating
circumstances.) Teachers returning from sabbatical leave shall be
placed in the sane position and the same school in which they were
previously teaching if such position continues to exist. At the
time of leave the replacement teacher will be notified that the
assigomert of the replacement teacher In the position is subject

i _to the rights of the teacher on leave. '

(5) That if granted a leave, no other full-time position will be taken
during this time for the purpose of earning money. {Exceptions:

" grants or awards given by a college or foundation.)

(6) If an application is disapproved and the teacher wishes to apply

again the following year OT at any other time, a nevw application
~ pust be filed with the Superintendent's office. .

(7) Any changes in the use of sabbatical time after the application has

been approved must be sent in writing to the Superintendent's office.

" h. Selection of apvlicants

(1) The following factors will be considered in determiping recommend-
ing approval of sabbatical leaves:

(a) "Worthiness of proposed purpose' “
" (b) Seniority
(¢) Availability of competent replacement

£2\ Mo yumher or nercentage selected from a particular building.
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(2) to have identical gualifications, the
2 token into consideration:
(o) Twvidences of prior interest in self.improvenment.
(v) Evidence of teaching interest and dedication to the professicn.
(») listed criteria as well as other
He may at his discreticn appoint

e Salary Pavrenls

(1)

leductions, such as taxes, pension funds, etcos
¢ the payments reczived by the teacher. In
accordance with the rules end regulations of the Teachers' Pension
end fnnuity Fund (52.5), the pension dz2duciion based upon the full
contractual salery received at the time the leave is begun shall
continue for the duration of the leave.

(2) Before leaving for the sabbatical leave the teacher will notify
the Superintendent's office in writing where the checks should be sent.

(3} Teachers granted sabbatical leaves shall be paid 60% salary less

G, Fen e o e : 3 1
the ¢eductions for taxes, pensions, etv., for all regular pay periods
established by the Board of Education-

3o The final decision in granting
Education on rscommendaticn of
Board shall be by resolution &

k. Sabbatical leaves may be granted to the members of the nursing staff
under the same conditions and limitation prescribed for members of the

instructional staff. R IR
Transfer of Sick Leave

Under the provisions of Chapter 177 of the Laws of 1967, any person employed
by the Board of Education to ccmmence initial services on or after September,
1967 vho has an unused accurulation of sick leave days Irom another school
district in New Jersey shall be granied a maxizum of ten (10) days sick leave
credit; provided procf of such accumulated sick leave is furnished to the V
Board of Ecucation within one (1) month of the date of actual employment.

Personal Leave

Teachers requesting personal leave shall do so cn a form designated for this
purpose. (See Exhibit #k) Copies of this request for personal leave shall

be forwarded to the assistant superintendent and records of such requests shall
be kept in each teacher's central personnel file.

Members of the instructional staff and nursing staff shall be allowed three days

abscence without pay deduction during any one school year, for personal reasons.
under the following conditions: '

a. "That no days of absence with pay be allowed, unless for religious holidays,
when such days are taken during the first three or the last three days of
the school year, or the first day immediately preceding, or the first im=-
mediately following, a school recess or vacation." ‘ . e
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That any of the instructional staff or nursing, staff desiring to be
absent for personal reassons are to advise the Pr1”c1nal of the building
to which they are assipgned at least two school days in advance of the
time that they will be avsent for personal reasons. Hembers of the
nursing staff shall alco notify the Supervisor of Nurses at least two
days prior to the date that they will be abcent for perscnal reasons.

Special teaclers are to advise the Supervisor of the department to which
they are assigned at least two school days beiore such absence.

In case of emergency the two day notification requirement for personal
leave is waived.

"Other Leaves =

-

The Board of Education may grant a leave of absence to any member of the
instructional. staff having tenure of service under the provisions of
sections *181:13-16 %o *18A.13-19 of the Levised Statutes of New Jersey.
A leave of adsence will not be granted to any member of the instructional
staff not protected by tenure.

A teacher relurning from a leave of absence shall receive the same salary
increment as those teachers within the system who have the same number of
years of teaching experience in the schools of Voodbridge Towmship, and

where applicable, equivalent credit for prior teachlnv experience and/or
military service.

Absence ulthout pay deduction, will be allowed under the followlno
conditions:

(1) Vhen necessary to comply with a subpoena or summons.

(2) For professional visitations,educational conferences and conventions
when approved by the Principal and the Superintendent oi Schoolse.

The Board of Education agrees to grant a leave of absence for one year without
pay to the president of the Union or his designee, provided he is under tenure,
for the purpose of performing Union duties. If scheduling is administratively
possible, the Board of Education may agree to a half-time leave at half-pay
for either individual indicated herein. Ary request- for a leave of absence
should be made prior to July 1 of each scheol year. If the individual on
leave discont .nues his duties for the Union, he shall return to his teaching
duties or submit a resignation within fifteen (15) days of termination of his
Union assignm:nt. The president of the Union, or his designee, shall be
guaranteed a Hosition upon return to his teaching duties. Such position shall
be as nearly —-he same as the position previously held.

Teachers who have enrclled in summer school courses shall be excused for not
more than fiv: (5) days during the last scheduled week of the school year to
attend all sessions of the summer school. They will be paid the differernce
between their regular pay and what is paid the substitute for each day ot
absence. Teachers who intend to enroll in summer school courses which neces-
sitate leavins; before the end of the school year shall notify the Superlntendent
of Schools thirty (30) days before such enrollment.
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Genersl Provisions Pertaining to Leaves

e

b.

Ce

do

Teachers returning from all official leaves of absence in
September of each school year, except as otherwise provided
herein, shall at his option displace the teacher occupying the
position which he previously held if such position continues
to exist.

Teachers returning from all official leaves at times
other than September shall be provided a position which is
equivalent to the position which he previously held, except,
if he is substantially better qualified, the returning teacher
shall at the time of his return, and at his option, be returned
to the position he previously held.

Teachers who return at times other than September, who
do not return to the position previously held shall have the
option to do so the following September.

At the time the replacement teacher is hired, he shall be
notified that the position he is being hired to fill is subject
to the rights of the teacher on leave. :

The Board of HEducation will make available to each teacher an annual
accounting of accumulated sick leave by September 3Oth.

The Board of Education will allow up to forr years credit on the salary
guide for teachers who have taken leave for military service, the Peace
Corps, or the VISTA programe

Tn cases of absence of any teacher from duty without leave as provided
above, such teacher shall receive no pay during such absence. The
deduction of such absence shall be calculated at one two-hundredths of -
the annual salary for each school day of such absence.
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ARTICLE IIIX

VORKING CONDITIONS
SCEOOL CALEIDAR AND WORK YEAR

b.

Ce.

d.

The school calendar shall consist of a minimum of 180 instruct-
ional days and shall be planned for a total of 184 specific in-
structional schocl days in order to provide for necessary emer-
gency and/or inclement weather days. The Superintendent shall
reduce the school year during the months of llay and/or June if
such snow days have not been utilized during the school year.
Such a decizion shall be made not earlier than April 1st nor
later than Hay 15th of the school year.

If school is closed for more than four emergency and/or

inclement weather days provided above, the days shall be made
up during the Zaster vacation. If additicnal days are required,
they shall be added at the end of the school year.

The school ctlendar shall include the following early dismissal days:

()
(2)
(2
(4)
(5)

(6)

(?)

Wédnesday after Labor Day

Vednesday before Thanksgiving

Last day of school in June

Four (4) in October for parent conferences for elementary pupils

Four (4) in March for parent conferences for elementary pupils

Tvo (2) all staff curriculum conferences for éll prefessional staff
members, one to be scheduled in the fall and the other to be scheduled
in the spring. ' _

Not more than two (2) the last school week in June for all pupils for
the purrose of scheduled exams, collection of books, etc. (this does
not include the last scheduled pupil day in June).

An early dismissal shall be defined as a day in which school is in session
for a minimum of four hours of instruction. ‘Additicnal early dlsmlssal
days may be scheduled at the discretion of the Board of Educaticne.

A1l schools shall be closed in observance of the following days:

Labor Day

Rosh Hashanah

Yom Kippur

Columbus Day

General Election Day

Veterans' Day.

Thanksziving Day (and Friday immediately following)
December 24th and Chrlstmas Day

New Year's Day

Lincoln's Birthday

Washinston's Birthday

Good Friday

Memorial Day

Independence Day (Summer School observance)



e

€o

fe

Be

he

» o 11 -

Other Days

(1) Teachers shall be required to report for meetings and pre-school
planning on the Tuesday after Labor Day.

(2) Teachers who are new to the school district shall be required to
report for one of two additional days, which shall be the Thursday
and Friday immediately preceding Labor Day for orientation.

(3) Schools shall be closed for the convention of recognized teacher
orgenizations, as permitted by State Law.

The first instructional day shall normally be the Wednesday following
Labor Day.

Every effort shall be made to conclude the school year during the third
veek in June. '

Vacations

(1) No activities shall be required of e¥perienced staff members before
Labor Day except as herein agreed.

(2) Christmas Vacation: December 24th through New Year's observance
inclusive.

(3) Easter Vacation: Good Friday through the week following Easter
Sunday. .

Elementary School Day

Qe

be.

Ce

d.

Flementary teachers shall report to their assigned stations not
later than 8:40 a.m., and shall commence their teaching duties
at 8:50 a.m.

The first bell for students shall ring at 8:45 A.M.

Elementary teachers are herein guaranteed a lunch period of not less than
fifty (50) minutes.

Classes shall terminate no later than 3:15 P.M., except where cafeteria
procedures require dismissal at 3:00 P.M.

Teachers may leave the building at the end of the school day as soon as all
buses have clearad the school grounds unless requested to remain for teacher
meetings, in-service training programs, extra help for pupils and/or parent
conferences and except in emergencies, teachers shall be given at least two
days notice prior to such meetings and confercnces. Pupils and parents are
encouraged to sesk help and assistance at a time that is mutually acceptabla.

e

Teachers of secondary English classes sha’l have a teaching load not to
exceed 130 pupils. This may be modified for educational purposes only as
it may apply to large group instructional programs; team~teaching and
approved experimental programs. A .
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‘b. The Poard and the Union express their rutual concern for the establishment

of pupil-teacher ratin consistent with sound educational principles. The
Board thoreiore egrces to exert every effort to improve puplil-teacher ratios
ond to furiher recuce class size consistent with the availability of suit-
eble facilities.

¢. However, where any ratio may be referred to, that fact shall not in any
event reliecve a teacher of his responsibility to teach a class of th
number of pupils assigned to said teacher. :

¥o secondary teacher shall be assigned more thin twenty-five class periods and
five assirned poriocds per veek (exception = Driver Education teachers), except
that up to thiriy (30) class periods per week #ith a corresponding reductior. of
aesigned periods may be assigned with the approval of the teacher involved.,
a. Every secondary teacher shall be guaranteed at least five

preparation periods per week.

b. During the first school year (1972 - 1973) of this Agreement,
elementery teachers shall be relieved from their classroom
duty during the period in which an art teacher is covering
their class. This paragraph shall be void after the 1972 - 1973
scheol year.

¢. During the second school year (1973 - 1974) of this Agreement,
each elementary teacher shall be guaranteed five (5) prepara-
tion periods per veek. )

d. Teacher preparation periods shall be generally used for the

following purposes at the teachers' discretion:

1. Planning lessons

2. Grading-evaluating papers

3. Completing reguired reports

k. VWorking on curriculum projects

5. Preparing equipment and materials for class

6. Taking reasonable rest periods

7. Study and professional reading

8. Conference with staff and/or parents ‘

9. Observing other teachers, with that teacher's permission
10. Providing extra help to pupils :

m-ochers will not be required to make written excuses for an occasional tardi-
ness. Habitual lateness is not herein cordoned and should be discouraged
through conferences with the appropriate administrative authority. In no case
shall this function be delegated to a clerk or secretarye.

A pool of substitute teachers will be continued to provide coverage of classes
of absentee teachers at the elementary level. Coverage due to the sudden
jllness of teachers, or other emergency, shall be exempt Irom coverage require-
mentse. ~

The Board agrees that the mark of the teacher is the record of the
teacher's evaluative judgment of the work of a pupil. The teacher
shall be considered the expert in evaluating the work of his pupils
and the mark given by a teacher shall not be changed by another
person without reasonable cause. Teachers shall be expected to
substantiate any or all marks issued.
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10. Any teacher authorized by the Superintendent of Schools to attend a professional
conference shall be reimbursed for transportation or mileage allowance, regis=-
tration. fzes, lunches, and overnight accommodations when necessary.

11. Nightly duties shall be equally distributed and, with the exception of parents'
nights no teacher shall be required to perform more than two per year.

12. A secondary teacher shall not teach more than two (2) subject
areas nor more than three (3) preparations during any semester.
Tn the event that this is not possible, the teacher shall be re-
lieved of any duty prior to the first class period as well as
homercom.

13, Teachers shall not be required to collect premiums for student insurance,te
prepare lists thereof or in any way subsidize *the operation of an insurance

company. Teachers shall distribute the necessary forms for implementation,
however. .

14, Audio-visual coordinators in secondary schools shall have their teaching lozd

reduced by at least one class per day and they shall be free of other duties
during the homeroom period.

15. Teachers mey leave the school building during their lunch periods
with administrative permission during their preparation period. If
the administrator or his designee is not available to gramt prior
permission, an appropriate form (see Exhibit #5) will be completed
by the teacher leaving the building and the completed form shall be
filed with the administrator's secretary.

16. Teachers, prior to June 15th of each year, shall be notified of the following:

8. SubjectsAto be taught.
b. Grade of subject to be- taught.
¢. Any special or unusual classes teachers will be required to teach.

d. Grade level and special nature, if any, of the regular classes.

Where changes in personnel, or illness, make an exception to the above
necessary, teacher's affected shall be notified in writing forthwith.

17. No monies shall be withheld from any teacher's salary for any reason not
specifically delineated elsewhere in this contract or in the state or federal
statutes.

18. Personal information regarding a physician's diagnosis, the nature of a
teacher's illness, etc., shall not be process=d by Board of Education employees,
but shall be processed exclusively by the personnel of the insurance carrier.

Tt shall be the employee's responsibility to obtain the verification of emrloy-
ment from the Bcard Secretary's office. A1l further processing of all claims
and follow-up trereof will be the responsibility of the employee unless intfor-
mational aid is requested. :

19. A Study Committee of three administrators and three Union representatives shall
be formed not later than September 20th, 1971, to study and make recommendations
regarding the pcssible implementation of data processing for reporting grades
and make recomme¢ndations for an implementation date.
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Vocal music teachers shall be granted the same number of preparation periods as
elementary classroom teachers. .

With due consideration by teachers of their legal responsibility for safety and
‘welfare of pupils, teachers no longer need perform the following:

a. Junior High School - ninth grade teachers will not be required to escort
their classes to the cafeteria.

b, Senior High 3chocl - teachers will not be required to escort their classes
to the cafetzria.

Any employee of the Board of Fducation while driving his own vehicle on Board
of Education business is covered for 1liability insurance by the Non-Ownership

‘portion of the Board of Fducation's Fleet Auto Pclicy to the extent of %500?000/

$1,000,CC0 as Secondary Insurance. The employee's own insurance to vhatever
coverage he has will take effect first and then the Board's coverage takes over

to the extent mentioned.

A mipimum of two telephone lines into each school (where there is no servics by

o switchboard) will be provided, with an extension of one into the nurse's
office.

Nurses shall follow the same procedure as teachers for reporting absence du: to
The Board affirms that additional substitutes for nurses have been provided by
increasing the substitute list.

The. Board agrees to make every reasonable effort to provide all supplies on or
before the first day of school in September. A bidding calendar will be

developed and implemented to facilitate delivery.

Teacher Protection

‘The Board affirms that it will cooperate fully in providing a classroom

atmosphere vhich is conducive to teaching and learninge.

a. Teachers shall have the positive assistance from and support of the build-
ing administration with the discipline of pupils in a firm and fair manuer
in order that teachers may perform their responsibilities within a proper
instructional atmosphere.

b. A pupil who is habitually disruptive shall be referred to the administration
who shall moke necessary arrangements for the use of the guidance councszlor
and the psychological team. Priority of service from the psychologist, the
learning disability consultant and/or the social worker shall be made
available. A report from the psychological team shall be subtmitted to the
building principal within three weeks. of the referral. A conference at the
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building level with the profe551onal staff involved shall be called by the
principal within these three (3) days after receiving the report for review
and recozaendation.

tction by the Administration with habitually disruptive puplls shall
include:

(1) In the event that a student has been habitually disruptive and the
reoponsible adminisirator and teacher agree that the disruptions are
e reoult of a personality conflict between the student and the teacher,
then the student shall be transferred to another class or grade assign-

menbt. Any subsequent transfer chall be with the agreement of the
teacher who is to receive the transferred student.

(2) Suspension from that class or from sthool until the parent or guariian
: has conferred with the parties involved and satisfactory agreement for
improvement has been determined.

(3) Provide special remedial assistance in subject area in questionj; pro-
viding that such assistance is available.

(&) Move to 1mpleae“t report of the guidance personnel and the psychologi~
cal tecan.

(5) As a final action, a recormendation to the Superintendent of Schools
for a special conference which could result in a recommendation to
the Poard of Education for expulsion from school.

Lny pupil vho assaults a teachcr shall be automatically suspended from
school until such time as a parent or guardian has conferred with the
parties involved and a satisfactory agreement has been reached to remedy
the situation. Depending unon the individual case in question, a recomi-

- mendation through the Superintendent of Schools to the Board of Education

for legzl action by the Board may be considered.

Teachers shall report -immediately in writing to their principal and to the
central office all cases of assault suffered by them in connection with
their employment.

Such report shall be forwarded through the Sunerlntendent to the Boar

vhich shall comply with any reasonable reguest from the teacher for 1nf>r-
mation in its possessicn not privileged under law which relates to the
incident or the persons involved.

The Board agrees to provide its legal cournsel to defend any teacher in :any
action arising out of any claim demand, stit or judgment by reason of
alleged negligence or other act resulting in accidental bodily injury to or
death of person, or in accidental damage to or destruction of property,
within or - thcout the school building, prcviding such teacher, at the time
of the accicent resulting in such injury, damage or deutruction, vas acting
in the discbarge of his duties within the scope of his employment or unier
the directicn of the Board.

If criminal or civil proceedings are brourht against a teacher alleging
that he committed an assault in connectior with his employment, the Board
shall furnich its legal counsel to defend him in such proceeding.
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Whenever a teacher is absent from school as a result of personal injury
compensable under New Jersey Vorkman's Corpensation Laws, and caused by an
assault arising out of and in the course of his employment, he shall be
paid his full salary for the period of such absence for up to one calendar
year without havirng such absence charged to the annual sick leave or
accumulated sick leave. Any amount of salary payable pursuant to this
Section shall be reduced by the amount of any workmen's compensation award
for temporary disability due to the said assault injury for the pericd for
which such salary is paid. The Board shall have the right to have the
teacher exarined by a physician designated by the Board for the purpose of
establishing the length of time during which the teacher is temporarily
disabled from performing his duties; and, in the event that there is no
adjudicatior in the appropriate werkmen's compensation proceeding for tae
pericd of teaporary disability, the opinicn of +he said pn351c1an as to
the said period shall control.

Vhen absence arises out of or from such assault or injury, the teacher
shall not forfeit any sick leave or personal leave.

28,: Special Education teachers whose children will take part in water therapy
classes will not be required to dress in a bathing suit for the swin therapy

_'period.

29, Teachers shall supply to substitutes procured by the administration the follow-
" ing wmaterial as appropriate to the particular situation in each school:

Be
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An up-to-~date seating chart or arrangement for each class.

4 current lesson plan fcf each class relating to the unit study presently
under assignment to pupils. :

A copy of textbook(s) and necessary related teaching materials required
for successful conduct of the lesson.

A set of instructions for the substitute.
The names of students in each class who might be called upon for assistance.
The teacher's daily schedule.

Organization of any specialized groupings within classes or levels.

20, A11 professional members shall satisfactorily complete all items on their
-annual clearance form prior to receiving their final paycheck for the school
year.

31. Assignments of Yeachers

Qe

b.

Teachers initially joining the Woodbridge Township School District shall
receive their school building(s) assignment from the Superintendentt's
Office.

Teachers already in the system shall receive notification of their assign-
ments in writing for the ensuing school year not later than June 15th of
the current school year. .
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c. Teachers shall be notified in writing immediately of any changes on their
programs and Qchﬁdulen for the ensuing school year not later than June 15th
of the curren chool year, including the schools to which they will be
assigned the gr de and/or subjects that they will teach and any special or
vnusuzl classes or assigmments that they will have. In the event of a
change in circumstances or conditions during the months of June through
fugust by resignations, death, pronm atlon, and leaves of absence, such

sssignments may be changed as recuired to meet the situation and in the
best interests of the 1‘3+“uct¢onal programn. FPersons affected shall be
notificed in writing irmediately.

de In order to assure that pupils are taught by teachers working within their
) areas of ccrmsetence, teachers shall not br assigned except in accordance
with the reculations of the State Educati.n Department to subjects and/or
other claosses outside the scope of their teaching certificates.

22. It is ssrecd that at least two (2) of the eight (8) presently allocated elemena
taxy parent ¢ srence days (which are held i:i. the afternoons arter a 1:00 Poilo
student dismissal) shzll be schecduled from 7:00 P.H. to 9:00 P.l. in the eve—
nings, and that the other scheduled conference days ¥will be held from 1:20 P.le
to 3:30 P.l. . .

%%. a. Senior high school teachers shall report to their ao51gned

stations no later than 7: L5 gem.

b. Tae first bell for students shall ring at 7:50 a.m.

O

Senior high school teachers are hereln guaranteed a duty free
lunch period equal to that of the students.

~d. Classes.shall terminate no later than 2:35 p.n.

Cas

T34 Junior high school teachers shal‘ be on duty at their assigned stations at
'8:L0 AM. The daily progranm shall be developed in each school by the adminis-
- tracion and the lizsison committee based upon the facilities and conditions ex-
isting in each school. The last class shzll terminate at 3:20 P.ll. Ho pro-
grazmed class or homeroon =hall be scheduled after this time. Vherever the
local situation indicates that a daily schedule of 8:30 A.M. to 3:20 P.M. would
be in the best interest of the school system, the Superintendent may grant ’
“special permission to institute such a schedule.
35. Instructional personnel shall be expected to plan and to execute
teaching units or daily lesson plans.

" 26. The teacher shall inform parents through conferences, report cards, and
failure notifications and/or interim reports of the standing of children who

S
<
T

are doing unsatisfactory work.

37. The pr1n01nal of each scnool shall meet with the Union Building Representative
at the request of either party to discuss scaool operations and questions re-
_lating to the implermentation of this Agreement. Proposed changes in existing
policies and procedures and new policies and procedures for that school relevant
to this Agreement shall be subjects for discus sion at such meetings. Such
policies adopted or maintained by any principal shall not be inconsistent with

‘ the terms of this Agreement.

38. Teachers and the Board agree that differences exist from building to building
and child to child. Allowances shall be made to take individual differences

~into account. : :

39. The teacher sha.l bring to the attention of the school administration any
situation, occurrence or condition coming to his attention which may require
attention, or which may 1ndlcate development of undesirable behav1or or attltudes.

Summer School
Notice of anticipated summer school p051t10ns shall be posted by
Lo, May 15 of each school year, affording each teacher the opportunity
to apply for appointment. Reimbursement for summer school teaching

shall be at the rate of $7.00 per hour. The Board retains the
right to appoint tcachers from within or without the District to
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ARTICLE IV
FDUCATIONAL IMPROVEMINT

5 pon-ienure teacher vho is not granted a contract may request a meeting with

the Suporim shall arrance such a meeting with the teacher within ten
school days alter the receint of such a request. The teacher shall be shown

any rall rave been completed by *he administration. If he s0
cihioos companied by a representative of the Union.

e elementary echeol teachers chall be suvported by specialists so that art,
rusic,and physical education are taught by spicialized personnel.
epartmentalized teachers shall not bs required to teach more than three coi-
secutive closces without eitner a lunch breek or a preparation reriod wvith the
exception of teachers of home economics, industrial arts, laboratory sciences,
end art.e s ' ' :

4
[
~
1
*

Officisl teacher files shall be maintained in accordance with the following
procedures: ‘ : - - ‘

a. Ho material related to a teacher's conduct, service, character, or person-
ality shall be placed in files unless it is signed by the person submitiing
the information. The teacker shall be given the opportunity to acknowledze
that he has rezd such materizal by affixding his signature on the actual copy
to be filed with the understanding that such signature merely sigunifies

that he has wead the material to be filed and does not recessarily indi:zate

agrecment with its content. A feacher'c refusal to sign will be noted by
an administrator and a witness.

b. - The teacher shall have the richt to answer any material filed and his

.answer shall be attached to the Iile copy.
ce A teacher shall be permifted to examine his files. The teacher shall
indicate in writing to be placed in his files, that he has examined the

CaliCe

d. -Only those personnel who have an official right and reason for doing so
may inspect a teacher's files. . )

e. Administrators snall continue to place in teacher's files information of a
positive nature indicating competencies, schievements, performances, or
contributions of an academic, professional or civic nature. Any such

material received from concerned, responsible outside sources shall also be
included in the teachers' files.

f. The teacher shall have the right to add wo his file any additional informa-
tion and materizl of an academic, profesiional or civic nature. The sdminis-
trator shall be given the opportunity to acknowledge that he has read such
material by affixing his sigrature on th: actual copy to be filed witl the
understanding that such signature merely signifies that he has read the
material to be filed and does not necessarily indicate agreement with its
content.

g. Teachei(s) shall be permitted to reproduce any material in his file at Lis own
expensc. ;
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S. Supervisory Prosrams and Teacher Fvaluation

a. Supervision for the Improvement of Instruction

(1) The basic philosophy underlying teacher evaluation is to improve in-
gtruction and the learning opportunities for all students in the
Voodbridge Township School District. With am effective and positive
progran of supervision, teachers, with the help of administrators
should be able to reach their maxioum potential at a much earlier
date than when left to learn by trial and error alone.

(2) ‘The supervisory program of the Woodtridge Township'Séhool Distric’:
shall consist of five (5) phases:

(a) Classroom visitation, observation and lesson application,
(b) TFollow-up conference with teacher and. observers.

(c) Annual evaluation report (non-tenure staff) or annual evaluation
report (tenure staff).

(@) Tenure recommendation to Superintendent of Schools.
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(e} Tenure recommendation by Superintendent of Schools to the Board
of Education.

be Classroom Visitation, Observation and Lesson Application

(1)

(2)

(3)

It shall be the administrative procedure that all teachers be visited
and observed both by a subject-matter specialist and an administrator
wherever available. Follow-up conferences shall be held with the
teacher by the observer as soon as possible but in any event, no later
than three (3) school days, after each visit. As a result of each
vieit aid conference the observer shall complete a report on the
epprovel District form. This form iz to be developed by a committ:ze
composed of Administrators and teachers (teachers to be approved Ty
the barzaining agent) and implemented by September 1, 1970. The
observer is to submit one form to the teacher observed, placing on=
copy on file in the teacher's personnel file in the principal's office,
submitting a third copy to the subject-matter specialist and a fouxrth
copy to the Assistant Superintendent for Personnel for the Teacher's
District Personnel File. The teacher may submit a self-evaluation for
each observation on a form identical to that used by the observer
prior to the follow-up conference. This self-evaluation shall be
attached to the official observation form and shall be placed in the
teacher's District Personnel File.

Non-tenure teachers are to be visited at least three (3) times each
year (one observation shall be by invitation, one by notification,

and one unannounced) by a subject spacialist, either department chair-
man, svbject supervisor or subject coordinator (where available),
administrator either Directors, Assistant Superintendent and Superln—
tendent, building Principal or the Assistant Principal. Tenure
teachers should be visited at least once each year by a representative
of both the subject-matier specialist (where available) and the admin-
istration. These reports of the observations and conferences for non-
tenure teachers and for tenure teachers shall be used as a basis for
the annual evaluation reports to be made by the building principal.

At least three of the observations of non-tenured teachers used for
evaluation of instruction purposes shall be for a full class period

or major portion thereof. Subject matter specialist and administrators
ghould plan periodic visits and conferences so as not to cause multi-
observations with any staff member within the last few weeks prior to
the deadline for evaluations. Teachers need assistance throughout the
school year, not only in December and March.

¢ Follow~Up Conference

(1) Conferences might relate to the lesson observed in the areas such as:

varied techniques of instruction; varied activities utilized; depta of
lesson plans and their execution; organization and management of the,
class end classroom; full utilization of class time; degree of maximum
pupil participation, classroom atmosvhere; motivating techniquess

. maximum use of equipment, supplies aad materials and other instruction-

al techniques as they might relate to specific subject areas. Obszrv-
ers shculd be prepared to offer constructive suggestions for imprcved
teachirg techniques; for new or varied resource materials; for class
organization; for improved lesson planning, for meeting the needs of
individuals as well as the group: and for the proper implementation
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end completion of minimum curriculum standards. Conferences should
result in the growth and learning by both the observer and the feecher,

« Tyt yrmd S o3 - (1 ™ m ters)
Innunl Dvolusticon Meovorts (lon-lerure 12acrers

1

fumual eveluation reports shall be completed by the Building Principal
{or the desicmated adm;nistrator) by Lpril 1st of each school year.
One copy shell be gi the teacher, cne copy sent to the Disirict
office ~or study and file in the teacher's District Personnel File,

aced on file in the teacher's building persconnel
izlists may be calicd upon to assist in the develop-
ion reports and will be expected to review the
eveluation reports upon comnletion. Principals shall be expected to
confer vith non-tenure teachers regarding their annual evaluation
prior to placing the report on file. Teacher's signatures on each
evaluation report sh2ll indicate that such-a conference was held ard
that they are femiliar with the contents of the evaluation. Such 2
signature shall not mean that the teacher necessarily approved the
contents of the report.

o

Annual Fraluztion Renorts (Tenure Teachers)

(1)

Annual evaluations of tenure teachers shall be processed in the pre-
scribed menner noted above, but such reports shall be submitted by
June 1st of each school year. .

\

Tenure Recomrendations

&))

)

(2

In order for a probaticnary teacher to continue in his second year,
consistent and accevtable professional growth rust be evident during
the first year and a constructive attitude toward the need for im-
provement and supervision must be observed. For a teacher to continue
beyond his second ysar of probation, he must show consistent evidence
that he is improving rapidly and will become ‘an cutstanding teacher.

- Average performonce without evidence of continued improvement will

be sufficient grounds for discontinuing a probationary teacher. The
annual evaluaticn shall be used as a basis for tenure recormendations
by the building principal (or designated administrator). Tenure rec-
ommendations (or tenure rejections) shall be made in conjuncticn with
the subject-matter specialists and shall be submitted by April 1st of
each year to the Superintendent of Schocls. This recommendation shall
be made in detail in letier form and attached to the annual evaluation
evd observation reports when submitted to the District office.

It shall be the respcensibility of the Superintendent of Schools, or
his designee, to notify each third yeur probationary teacher whether
he will be recommended for tenure or :wot, at least sixty (60) days
prior to the end of their probationary period.

The recommendations in all matters of teacher evaluation must come
from the building principal (or desigrated administrator) who has the
responsibility for enlisting the advice and assistance of the subject
matter cpecialists in arriving at his final recommendation for tenure.
It shall be the responsibility of the Superintendent of Schools to
make the final recommendation for tenure to the Board of Education --
the sole authority for granting tenuree.

$2
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Administrators and supervisors shall assist all teachers in the improve-
ment of instruction and professional on-the-job growth and shall :
notify them of any deficiencies which do not meet District standards,
85 may objectively be observed and shall make recommendations for
improvement in order to satisfy desired standards.

Achieving Tenure Status

)]

(2)

A non-tenure teacher vho is not granted a contract may request a meet=-
ing with the Superintendent who shall arrange such a meeting with the
teacher within ten days (school days) after the receipt of such a
request. The teacher shall be shown zny rating forms that have been
completel by the administration.

A non~tenure teacher will be informed of the Superintendent's recomilen-—
dation a5 to whether he has been granted tenure at least sixty (60)
days prior to the expiration date of his probationary period, and

shall be informed in writing of the final action of the School District
on the granting or denial of his tenure at least sixty (60) days to

the expiration date of his probationary period.

Other Procedures in Suvervisory Program

(1)

(2)

(3

(&)

(5)

Teachers will be given a copy of any class visit or evaluation report
prepared by their superiors at the conference to discuss it. No such
report shall be submitted to central administration, placed in a teach-
erfs fi’e, or otherwise acted upon uniil the teacher has had a con-
ference with the observer.

A1l monitoring or observation of the work performance of a teacher will
be conducted openly, with full knowledge of the teacher. Use of public
address or audio systems and similar surveillance devices shall not be

permitted. - )

Teachers will have the right, upon request, to review the contents of
their personnel files and to make copies of any documents in it. A
teacher will be entitled to have a representative of the Federation
accompany him during such review. An administrator shall be present
during such review.

No material derogatory to a teacher's conduct, service, character, or
personality shall be placed in his personnel file unless the teacher
has had an opportunity to review the material. The teacher will
acknowledge that he has had the opportunity to review such material

by affiing his signature t8 the copy to be filed, with the express
underst:nding that such signature in no way indicates agreement with
the contents thereof. The teacher will also have the right to subnit

a written answer to such material and his answer shall be reviewed oy tk
Superin-endent and attached to the file copy. \

Because of the confidential nature of observation and evaluation
procedures, information on evalnations, observations, and conferences
ghall be accessible to no party except the building and central adrin-
istrators, the supervisor, the depariment head and/or coordinator, the
teacher involved and the Board of Education, if necessary. Only
authorized clerical personnel shall prepare such reports.
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rvision shall be regarded by all parties concerned as a
: ? in 1improving inctrucizon, not as a means to harrass
being observed and evaluated.

(6) Classroom supe
means to assis
the parties

(7) A1l supervisors and administrators, directly or.indirectly responsibl
fc§ the supervision of a teacher, shall have the giﬁht +oyvi=:€OnIi~~e
rooms or cther activities under the teacher's jurisgiction a;*an; ;z;;
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8. JIn order to rermit teachers to maintain professional commetency and effi-
ciceney the Peard will continue to relieve ~eachers of non-professicnal
chores and duties in such areas as lunchroom, media and li%rary clerical
duties, and graphic arts clerical duties. Elementary teachers shall not
be required to perform lunchroom or play ground duty.

b. Teacher al
and not gen
merbers of e
aides shall be

shall be used mainly for the relief of teachers
11y to relieve clerical or administrative staff
r duties. A schedule of assignments of teacher
posted in the school office available to teachers.
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Late buses shall leave each secondary school at least one hour after dismissal
so0 that students may have a better opportunity to utilize the school library,
and to allow greater participation in extra-curricular and athletic activities.

Members of the Faculty Liaison Committee in each school shall be nominated in
an open meeting of the faculty each September. A ballot shall be prepared by

a member of the clerical staff under the joint supervision of the principal and
and a representative of the Union. VWithin one week after nomination, a secret
ballot electicn shall be conducted under the joint supervision of the principal
and a representative of the Union. The Liaison Committee shall consist of not
less than three or more than eight members of the teaching staff in each school.
The Superintendent of Schools shall be sent cepies of the minutes of the meet-
ings from each building.

The block of time method of scheduling junior high school English classes shall

" be eliminated.

Science shall be taught on a full-year basis in the junior high schools.

The Board of Education shall provide vocal music instruction for special educa-
tion classes at the elementary school level.

The teachers shall be responsible for issuing and the wearing of district
safety glasses by students and advising all adults who may enter their shops
or laboratories that safety glasses are required. :

Classroom interrupticns are to be permitted only in the case of emergency or
vhen no other reasonable alternative is possibie. Problems caused by class-
room interruptions both by teachers and admini strators should be discussed at
cach building level and effective practices escablished to overcome said

problem. '

.
.

Textbooks

a. Fach pupil shall be provided with one (1) copy of at least one (1) textbook
for each class subject where such books are prescribed by the Board of
Education. : ‘

b. Each teacher shall be provided with two (2) copies of all basic textbooks
and/or teachers' manuals for each different teaching assignment.
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co ALl texthooks (more then ten (10) copies for any basic subject) shall be
edopted by the Bonrd of Education, as prescribéd by law, after a represen-
i tea 31 ittee has reviewed at least three (3) available and
acific subject, and submitted their reccmmendations
to the Superintendent of Schools for recormendation te the Deard of Zduca-
tion. ‘lhe istration shall provide the unecessary forms end procedurcs
to asoist wit ny textboeok adoption. All textbook adoption cormittee vork
gholl not ere with any assirmments or dutles of staff. Recormmendation
should be ted to the Superintendent of Scheols with copies of the
textboolks 24 than May 1t of each school year if the adopted textbook
ig expecte te available by September st of the school yeare
de  Textbooks for o1l levels and all grades should not be collected prior to
three (3) saTore the end of the school year nor vefore the last firel
B exaination m eny subject or curriculum experience areae
e. Pilot projects chould be encouraged. However, funds for the initial and/or
the continuaiion of the program should be taken from a pilot project section
of the genersl textbook account. Iunds Iow the vpilot projecté should bé in
addition to the regular school allotment for textbooks.
The Board will agree to purchase audiometers over a three (3) year period§ one
(1) for cach secondary school, six (6) for elementary schools and one (1) for

speech therapist - a total of fifteen (15)

or (5) each year for three (3) years.

'556

An illuminated Eye Chart shall be provided for each school.

Curricolun Yorkshoos

Curriculum workshops may be established by the Administration
for the purpose of continual improvement of the instructional
progran.

Se

Teachers shall be selected by the Superintendent of Schools,
and/or his designee, for all workshops, based upon their recog-
nized skills and areas of assignment as well as the need for
developing a bzlanced team for the project.

Workshops may be held on Saturdays, in summer months or during
scheduled recess holidays. v

A workshop may be ‘scheduled during the regular school day,
providing the specific situation warrants it, and the Superin-
tendent of Schools recommends it to the Board of Education,
which must give final approval.

Tt shall not be mandatory for a teacher to accept a position in
a workshop. However, teachers agree that participation, or lack
of participation, may be 4 factor with the teacher's assignment
as it relates to the goals and/or purposes of the workshop and
its results. ;

d.

f. Teachers shall be compensated at the rate of $7.50 per hour for
approved workshop time when scheduled on other than a regular

school day.

Professional Grecwth

Qe

Every certificated employee who enters the system after July'1, 1970 with

a bachelor's degrce shall earn the master's degree during the first seven
(7) years oy regular continuous. employment in the system, and this degr:ze
shall be earnecd in the subject matter of his field of major teacning or

other major assignment.
beyond the bachclor's or master's degree nust be filed in the office o
by November 1st for retroactive payment tou September 1st, by April st
retroactive payment to February 1ist. . '

Officinl transcripts for master's depgree or courses

{ Personne:
for
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Teachers employed prior to July 1st, 1970, and who are certified
by the New Jersey Department of Education shall not be required
to obtain an carned Master's degree alter May 1st, 1970.

’Teachers are encouraged to join professional organizations of their choice.

be eligible for tuition reimbursement. Teachers holding provisional cerZifi-
cates will receive reimbursement for courses taken other than those needed to
gain permanent certification. Reimbursement will be made under the following
conditions:

A1l teachers holding provisional, permanent, or regular certification shall

(1) Approval of the course to be taken must be obtained from the Office of
the Assistant Superintendent, Personnel, prior to starting in the cohurse.

(2) Courses taken must be part of a planned program leading to a definite
educational objective related to the assigned position of the applicant,
or the courses must be directly related to the individual's proféssLonal
needs as determined by his assigned position.

(3) A1 courses eligible for tuition reimbursement must’ be successfuvlly com-
pleted.

(4) Tuition reimbursement shall be 1imited to a maximum of
$350 per person per fiscal year.

(5) Official transcripts for all reimburssble courses must be fiied in the
office of appropriate director by October 15 for payment in November;
by March 15 for payment in April and by July 15 for payment in Secpismber.

Teachers, employed after July 1, 1970 shall give evidence of professional
growth through the successful completion of any of the following:

(4) District sponsored in-service courses

(2) District sponsored curriculum workshops (for which no éompensation is
granted) y

(3) Approved college courses
(4) Approved summer travel

(5) Approved professional writings, not required for course requirements
of participation in workshops noted above. '

(6) Other professional growth activities vhich would enrich the teacher's
assignment or the professional problenm of the district, enable grace
sponsored in-service courses upon approval of the activities by the
Superintendent of Schools or his designee. ‘

For all new cmployees as of July 1, 1970 a minimum of six (6) approved
credits shall be required for every five year period of continuous service
to the District, in order to advance beyond step 7 or any steps thereafer,
on any adopted salary schedule.
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sttended at least ¢0% of the total sessi

i. A1l work for salary credit shall be classified in one of two ways:

Jjo Schedule of Mawirmun Credits for Avnroval

(1) Professional courses in the field of education,
third of total credits earned (12 credits masximum) .
(2) Content cources in the field to be teught or a related Tield, not to

exceed “two-thirds of total credits esrned (20 ¢redits maxin

In-Service Credi

il

t

- (1) Planned In-Service Courses:
T (a) TFive (5) two-hour secsions
(b) Tea (10) two~hour sessions
o (¢) TFifteen (15) tuo-hour sessions
(2) Curriculum Study Committees:

(a) Ten (10) two-hour sessions

(b) Twenty (20) two-hour sessions
(3) Purposeful Suzmer Travel:

{a) Three (3) consecutive weeks

(b) Six (6) consecutive weeks

(¢) Nipe (9) consecutive weeks

A1l curriculum and professional study commi

Superintendeat of Schools prior to their
of in-services credit may be considered.

1 credit
2 credits
3 credits

1 credit-
2 credits

.
.

um

ave

not to exceed one-

o

1 credit
2 credits

3 credits

ttees must be approved by the

organization before authorization
Meetings of supervisors, coordi-

nators, department or building faculties shall be consicdered as part
the duties and responsibilities of the proiessional staff member.

of

Since professional staff members will pay no tuition for such District
sponsored courses, and since they may not be classified as graduate COUrses,
such salary credit will be allowed toward total credits required in moving

from one salary schedule to another.

When the local staff member is involved as instructor or coordinator,
will be compensated under the schedule shown below:

Instructor $ %0.00 per session

Coordinator $ 15.00 per session

he
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ARTICLE V : ‘

GRIEVANCE PROCEDURE

Grievances arising out of the provisions of this Agreement shall be governed

by the following:

1. A grievance shall wean a complaint by any employee (4) that there has been as
to him a viclation, micinterpretetion or ineguitable application of any of the
provisions of this agreement between the Fedeyaition and the Board of Education
or (B) that insofar as
fairly or inequitably b

1

B

i}

5.

tters covered by the agreement he has been treated un-
rezson of any act or condition which is contrary tc
established policy or practice governing or af fecting employees, except that
the term 'grieverce' shall not apply (1) to any matter as to which the Boarc of
Fducation is witlout authority to act, or (2) to the complaint of a non-temre
teacher or a non-tenure sppointment of a tenured teacher, which arises by
veason of his noi being re-employed or reappointed fo the non-tenure positicu.

w
]
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As used in this article, the term "employee! shall also mean a group of employ-
ees having the ssme grievance, or the Union. A grievance to be considered

under this procedure must be initiated by the employee within 20 calendar days
of its known occurrence.

2. A teacher with a grievance shall first discuss it with his immediate superior
either directly or through the Union's designated representative with the
objective of resclving the matter informally. .

%, If the teacher submitting the grievance is not satisfied with the dispositicn
of his grievance after having discussed it with his impmediate superior or if
no decision has been rendered within five school days after presentaticn of the
grievance, he may file the grievance in writing with the Union. The Union may
submit the grievance within five school days to the Superintendent of Schools.

4, If the person submitting the-grievance is not satisfied with the disposition of
his grievance by the Superintendent or if no decision has been rendered within
ten school days after the grievance was delivered to the Superintendent, he may
request in writing that the Union submit the grievance within 15 school days to
the Board of Education. The Board or a committee thereof .ghall review the
grievance end shall hold a hearing with the employee and render a decision in
writing within 15 calendar days of receipt of the grievance by the Board or the
date of the hearing with the employee whichever comes later. 1f the teacher
submitting the grievance is not satisfied with the decision of the Board, the
teacher may request in writing that the Union submit the grievance to arbitra-
-tioq. Notice of the intention of submitting the Roard's decision to arbitraticn
shall be filed within =0 cnlendar days atter receint of said

151
aid decision.

5. Binding arbitration shall take place when requested after action by the Board
of Fducation. The following procedure will be used to secure the services »f
an arbitrator:

a. FEither party may request the American Arbitration Association in accordance
with its rulss to submit a list of persons qualified to function as an
arbitrator in the dispute in question.
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b. Fither party may request a second 1igt of arbitrators if the first list is
wnsatisfactory to it. In the event that no arbitrator is selected from the
gecond 1ist, the American Arbitration Association shall designate an arbi-
trator in accordence with its rules. The parties will arrange to have
erbitration meetings held at times which will not interfere with normal

operation of the schools whenever possible.

ety
he

The arbitrator shall limit his recommendations strictly to the application and

jnterpretation of the provisions of this agreerent and he shall be without

power or authority to make recormendations contrary to or inconsistent with the
terms of the Agreement or of applicable law, rules or regulation having the
force and effect of lawe

The recommendation of the arbitrator shall be binding. Only the Board and tae
aggrieved and his representative shall be given copies of the arbitrator's re-
port of findings and reconmendations.  This shall be accomplished within %0
days of the complation of the arbitratorts hesyings.

The srbitratorts fee shall be shared equally by the parties to the dispute.

The Board agrees that it will apply to all subutantially similar situations t?e
decision of the arbitrator, which it has accepted sustaining a grievance ghicn
is substantially similar to a grievance denied by the decision of the arbitrator.

Any =ggrieved person may be represented at all levels of the grievance proce-
dure by himself or at his option by a representative selected or approved by
the Union. When a teacher is not represented vy the Union, the Union shall
have the opportunity to be present at its option and may state its views at all
stages of the grisvance proceduree. :

A notice of hearing at each step and a copy of the written decision at each
step shall be mailed %to the administrators involved and to the Union. VWhen-
ever the Union appears with an aggrieved employee, at the same time and in the
same manner, a copy of the said notice or decision is required to be sent to
the aggrieved employee. '

The fact that a grievance is raised by an employee shall not be recorded in the
employee's personnel file or in any file or record utilized in the promotion
process; nor sholl such fact be used in any recommendations for job placement;
nor shall an employee be placed in jeopardy or be the subject to reprisal or

discrimination for having followed this grievance procedure.

Hearings held under this procedure shall be conducted at a time and p}ace yhich
will afford a fair and reasonable opportunity for all persoms, including wit-

nesses, entitled to be present to attend. When such hearings are dur@ng school
hours all employees who are present at the hearing shall be excused with pay
for that purpose,

The Union accepts the responsibility to see trat its members adhere to the
procedure if they feel that policy has been misinterpreted; misapplied, or not
followed. The Board accepts a similar responsibility to see that administrators
do not misinterpret, misapply, or neglect to lollow policye..
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ARTICLE VI
ELSPONSIBILITIES, AND DUTIES

OF THE BOARD AND THE UIIOH
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£ his visit. If conferences with
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Y 4 U P S g PRI R E . -
Tencher-Admirisirative Public Relaticuns Progrum
- il

g M1l teschers znd the Voodbridge Towmship Pederation of Teachers (Union)
shall participat he development and operations of a positive and con-
sictent public relations prograem which would provide year round Ffavorable
publicity regarding the District's accorplishments and remaining problems.
b. A committee shall be established, consisting of the Assistant Superinten-

a , a secondary principal, Coordin-
istrict Supervisor, and five representatives
~chers for the purpose of

or individual staff memter's

from the Vioodbridge Towns a
C £

commending media releases on sane. Ihe Coordin-
~ b

recopnizing District acce
accomplishments and Ior
ator of Commnity Eelad
formal distribution of al

¢. It shall be understood that other media releases may be released by the
Adninistration and by the Unicn without the guidance or recommendations of
the Public Relations Committee. '

3

Pursuant to Chapter 303, Public Laws 1968 State of New Jersey the Board hereby
agrees that all teachers shall have the right to join with and support the
Union for the purpose of engaging in collective negotiations on matters per=-
toining to conditions of employment with the Board of Education.

Nothing contained in this agreement shall be construed to deny or restrict to
any teacher such rights as he may have under lew Jersey Statutes or regulations
of the Commissioner of Zducation or applicable laws and regulations.

The Board agrees to not discriminate against. any teacher on the basis of rece,
creed, color, naticnal origin, sex, or marital status, or membership in or
association with the activities of the VWoodbridge Federation of Teachers,
Local #322.

The Union agrees to admit persons to membership without discrimination on the
basis of race, creed, coler, national origin, sexX, or marital status, or
membership in any other professional. organization.

The Union shall be given a place on the agenda of the building teachers meet-
ings upon prior request for brief reports and announcements.

Union officers may schedule regular and special meetings in the school build-
ings at such times as mutually agreed upon by the officers of the Union and the
administration. The principal of the building will assign the area to be used
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and approve the date and timeé. Permission shall not be arbitrarily witﬁheld.

Each School Building will have a designated bulletin board for the posting of
Union notices. The Board of Education grants to recognized teacher organiza=-
tions, or employee groups, the privilege of using office bulletin boards and
mail boxes for materisl pertaining to the activities of the organization.

The Board of Education recognizes the right of teachers to belong to teacher
organizations of their choice, or not to belong to any organization.

The Board of Education does not condone direct or indirect pressure on school
personnel to join any teacher organizations.

The Board of Edusation encourages the use of school facilities for the promotion
of teacher welfare by recognized teacher orgarizations or employee groups, as
long as it does not interfere with the educational program, and that the rules
of the Doard of Zducation for the use of schocl buildings are enforced.

The union agrees and recognizes that the Board of Education reserves to itself
sole jurisdiction and right, in ccmpliance with the laws of the State of New
Jersey and the rulings of the State Commissioner of Education to hire, assign,
promote, transfer and direct employees coverea by this Agreement or to take
disciplinary action against said emnloyees (up to and including discharge) <or

- just cause, to direct school opératicns, and to take vhatever other actions may

TR

15.

be necessary to accemplish the mission of the school district except as may be
specifically provided by the language of this Agreement.

Two copies of the agenda shall be mailed to the Union Of?%?e.with%n five working
days of the public Board meeting and two copies of the pillClal minutes shall be
mailed when prepared.

Payroll Deduction of Union Dues

a. Dues for the Union shall be deducted from the pay of all teache?s signing
authorization cards according to the State Department of Educatlon rules.

b. The moneys withheld.shall be forwarded to the Union Treasurer within two
(2) working days following the end of each pay period.

16. Selection and operation of Woodbridge Township

Special Purpose Study Committees

a. Definition of Committees: The term "Special Purpose Study
Committee" used herein shall mean each and every District
committee whose scope of study or function affects the terms
and conditions of employment of the persons included in Article
I Section 1 of this Agreement.

b. Formation of Committees - said committees shall be formed by
a "Selectioa and Recruiting Committee" which shall consist of:

(1) Assistant Superintendent for Personnel
(2) Director of Secondary Education
(3) Director of Elementary Education

(4) Three members designated by the Union President.
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Co Responsibilities of Selection and Recruiting Committee

(1) The recruiting of m
every special

B

A2 megren s s e
OL rumber ol

ointment of each and
ece and determination

“(2) Conducting the

aid committee until a
permanent chairnsn i >d at the {irst meeting.
de HMethois of iting ' 2lecti and Recruiting Cormittee
ray recruit membe e following means:

(1) Scolic

coordinators £

(2) Requesting the president of the Union for names of personnel.

(1) Keep minutes of each meeting which shall be filed with the
Lssistant Surerintendent of Personnel and with the Union.

2 (?2) Consider only that business which pertains to their respec-
tive functions.
(%) Make a Tfinal report of its findings and/or recormendations;
a copy to be sent to the Assistant Superintendent for Per-
. sonnel and the Union.
f. The recommendations and findings of all Special Purpose Study
Committees shall not be implemented until or unless said re-
cormendations are mutually agreed to by the Board and the Unilon.

0

The Board grants the Union this right to use of inter-
schicel mail service, in accordance with established district pro-
cedures. AMLl mail will be bundled and addressed to each appropri-
ate school. Announcement notices need not be in sealed envelop-
ments, but all other correspondance shall be so enclosed.

" ARTICLE VII

. TRANSFER POLICY
A list of a1l anticipated vecancies for each new school year shall be posted in
each school and in the adrinistration building on or before May ist of the pre-
ceding school year. Revised, up-to-date lists shall be posted on the first of
each succecding month until the new school year beginse

Requests for transfer shall be submitted by HMay 15th of each school year to the
Superintendent of Schools, stating the reasons for the request.

The request for transfer shall list up to, but not nore than, three choices of
schools in order of preference to which the transfer is requested. Preference
for grades and subjects may be indicated.

In making transfers, the relative length of scrvice of the teachers requesting
transfers shall be given weight.

Whenever a new school is opened, the number of vacancies in each classificetion
shall be posted in all schools. Teachers desiring to transfer to the new
school shall request transfer in the manner herein prescribed.

Transfers to another building because of decreased pupil enrollment. shall be
based on volunteers to the extent administratively fecasible. If there are not
enourh volunteers, the relative seniority of teachers shall be a factor in de-
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shall receive $1,100 per year.

S .

Teachers transferred because of decreased pupil enrollment shall have the richt
to return to their original school, if there are <+ocancies in the reverse orvder
to that in which they were transferred ocut, provided their request for such
transfer is made within one year from the original date of transfer.

Guidance courselors shall have the same transfer procedures and rights as teach-
ers. All guidance counselors shall be notifiied of vacancies as they occur or
are created.

On the posting aud bidding of job openings for jobs covered by this agreenment,
the Board of Education shall stipulate the dat: on which the appointments will
be madee.

Transfer of Teaclers

s. A teacher may be transferred only under on: of the following conditions:

(1) Personal preference of the teachers.
(2) Enrollment changes causing increase or reduction of teaching positionse.
(3) Staffing of new schools. 4

(4) 1In case of an experimental program, in which a faculty member does not
wish to participate, an involuntary transfer may be expedited in de=-
ference to the majority of the faculty, who are taking part in the
experimental school program.

-ARTICLE VIII

SALARTES, FRINGE BENEFITS, AND RATES OF PAY
Custodians of student and éfhiétié fﬁh&s‘in éenidr'high schools

Elementary teachers may be delegated the additional duty of safety patrol
supervisor or student council advisor with their consent, for the additional
salary of $100 per year, payable on June 15th.

The salary guide shall be implemented in accordance with Exhibit Number 1.

The Coaches! Salary Guide shall be implemented in accordance with the rules
specified in Exhibit Number 2.

Coaches shall be paid no later than the second pay period after the conclusion
of the seasocn.

Extra-curricular activities salary schedule stall be implemented in accordaace
with Exhibit Nurber 3.

Advisors of Extra-curricular Activities shall be paid on January 15th and
June 15th as follows: '

a. First semester activities - January 15th

b. Second semester activities - June 15th

c. ‘Full-year activities - one~half pay on Jaruary 15th and one-half pay on
June 15th.



8. Teachers in the junior and senior high schools shall be paid at
4 on period for the coverage of

chnall be paild at the rate of

on pe the coverage of classes of an
teacher could not be obtained.
teachers of mentally and physically handicapped

, Speech teachers, Remsdi
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he scale max.muns by 3400

211 receive $700 above scale. Guidance per=
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21 Reading teache-
O above the

Leac
ers) -
e °

e L1 e 3
oy of the full weck beginning on the Monday prior
n duty until June Z0th of each school year.

12 ) 2 after-school bedside instruc-

teachers who are assigned to aft
3 h e of 47.50 per hour. This rate shall
after-school driver education instruction.

1%3. VWhen Board supplied transportation is not available, and where no
other provisions for payment are stipulated, all school persommel

who are reguired to use thelr own automobiles for school business,

<A

and have received prior approval, shall be compensated at the rate

of 11¢ per mile. ‘

1k, Arrengements shall be nade for teachers on the ecalary escrow plan to receive
intercst on money withheld, provided said plan is approved by the State Devart-
ment of Education. ) ‘

- T i PUURRETE K ~ . . oo : :

15, - If legal authority for it is specifically enacted durlng the terms of the agree-
ment, teachers, upon retirement shall be granied continuation of medical insur-~
ence ot the rate of one year for every 10 days of accumulated sick leave.
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15. Those salarics provided in the Extra~Curricular Salary Guide shall epply to
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nurscs as well os teachers.
17, The Board shall make provisicn for payroll deduction of income protection
insurance premiums for the Teachers Protective Hutual Insurance Company, or
i other such company as may be designated by the Union.
. > - » * 13 - B ‘ h
48. 'School social workers shall be paid according to the teacher's salary guid:?
} plus an additional $500. i *
19, School psychologists shall be paid according t
an additional 250 :

- . 1 . . . i . ) . . . : s -
20. A service maxinum exceeding the normal maximin by $600 is established for
s of teaching in the scho»ols

$700 in the twenty-

o the teacher's salary guide plus

teachers on ccmsletion of twenty consccutive year
of Voodbridge “ownship. The service incremert shall be
first and twenty-second yearse. ‘

21. To be eligible for an annual increment, a teacher must have been
employed a minimum of ninety (90) school days in the preceeding
school year. An annual teacher reappointiment does not guarantee
an increment.

No teacher shall be denied an increment arbitrarily. In cases
where denial is contemplated, the administrative complaint pro-

cedure shall be invoked not later than May 1 of the preceeding
school year.

22, Teachers with twenty (20) consecutive years of service in the schools of
Voodbridsge Township centemplating retirement for service within five years
New Jersey (minimum age - 60 years),

under .184:66-43% of the Revised Statutes of
. shall, after submitting written notice to that effect to the Board of Educaticn,

wum at the beginning of the following school year.

be placed on the sarvize macl .
credit for prior teaching experience up to

23, -All new applicarts ave to be zllowed
thirteen yearse
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The Board snd the Union acree that they will jointly prevail upon the Connecticut

c
General Insuranc cormnlete brochures For all teschers, listing

o provide all employees covered by this agreement and

ull Medical-Surgical, Hospitalization and lajor-Hedisal

Federation representatives

and benefits of the present
insursnce coverage deeme
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olicies, an independ-

ected and retained to

and to file a report

ies. In evaluating various

2l costs are the sane,

Boarde. )

(2) During the second year of this Agreement (1973 - 197h),
the Board will provide to all employees covered by this
hpreement, and their dependents, Laboratory and X-Ray
Examination Beneiits.

[¢Y]

4

Company to provid
n

©
all insurance benefits, provided under the teims of this agrecment.
Nurses required to participate in puysical exsminations during the
summer months shall be paid $5.00 per hour.
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Staff Leaders in junior high schools -shall receive $350 per year.

Gr

Tanguage Laboratory Coordinators in

senior high schools shall recelive
A '\,:'Q':’{"

Tl e

aphic Aris instructors who are employed during the summer months

shall be paid pro rata according to the provisions of the salary

gu

De
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be

ide designated Exhibit #1 in the appendix of this Agreement.
ARTICLE IX

~ STUDENT -PAPERS 43D ASSICHERTS
Tt is recognized that eny assignment given to a pupil by a teacher 1s mean-
ingful and closely related to learning. Therefore, all such as§1g‘m?§F§
shall be evaluated and those coliected shall be returned to pupils within
& reasonable time. Teachers shall be expected to use the prescribed Dig=-
‘trict marking system and substaniiate all given gradese
Peachers recognize that lesson plans are organized for individual groups
within any school year, and that meaningiul lesson plens should vary in
relation to the changing needs of changing groups of pupils each year.
The frequency of sucmigsion of rolders containing student work to parents

shall be determined by the teachers and awnministration of each elementar
school, based upon District guidelines as established by a teacher-aamin-
istrator committee. '
2. LESSON PLANS
"a. In order to define more clearly the preparation and use of lesson plans, a
committee composed of an equal number of administrators and Union repre-
sentatives siall meet, study and make recommendations Ior final resoluticn
by and between the Board and the Union.
o ARTICIE X )
. ADMINISTRATIVE COMPLAINT PROCEDURE
1s Definitions: 4 ’
a. Employer - The Board of Education, Woodbridge Township School District,

Woodbridge, ilew Jersey.
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Fuployees - Any person directly employed and compensated by the Board of

Faucation as a certified teacher as defined by the Cormissioner of Education

of the State of New Jersey and covered under this agreement.

Union - The Woodbridge Township Federation of Teachers.

“Complaint! = Shall mean any clsimed violation, misinterpretaticn or inequie
table application of negotiated contractunl cbligations by an employee
against the employer, or his representatives, which relate to or involve the
employeris rightful expectations of vrofessionalism and obligations of thies
contract as agre¢ed upon by the Uzion and the Board of Education of the
Woodbridge Town:hip School District. : -

FProcedures:
mew

Informal: Stage 1

(1)  The principal and/or supervisor shall informally and orally confer witl

‘ a teacher vho violates any section of this agreement in order to clar-
ify or interpret any misunderstanding on the part of the teacher of hir
contractual obligations and for the scle purpose of providing full
knowledge of the expectations and necessary professionalism, as agreed
upon in this contract. ~

(2) The principal and/or supervisor may file a formal complaint to the
‘Union's Exacutive Committee (or any Unica Commitiece &0 established),
indicating the viclation of contract and requesting such Comzittee to
meet wiilh the teacher and to make every effort to resolve the complaint
in the best interests of the profession, the teacher and administratic:
of the school, and the instructional program. The Ceommittee shall
submit a written report to the principal and/or supervisor, regarding
the results of the teacher conference. The Coxrtittee may confer with
the principal and/or supervisor if desired by any party. If the prin-
cipal and/or supervisor is not satisfied with the results of the cone=
ference and its report, and/or if further violations of the contract
occur, he shall enter into Stage II within five (5) days after re-
ceiving the Committee's report. '

Stage 11

(1) The principal and/or supervisor shall confer with the teacher in the
presence of the Union Representative(s) and the Assistant Superinten-
dent for Parsomnel for the purpose of presenting formally the "Adminis
trative Complaint' of violation of contract by the teacher. very
effort shall be made by the parties assembled to resolve the complaini
and to guarantee to the principal and/or supervisor that further vicia
tions of the contract will not occur. lhe principal and/or supervisor
chall determine that a record of the coiference and its agreement shal
be filed in the Teacher's Personnel Kecord File with a copy submitted
to the tescher. If the principal and/or supervisor does not feel that
the complaint has been satisfactorily resolved, he may initiate action
to implement Stage III. '
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Stage IIT

(1) The principal and/or supervisor shall file his complaint in writing to
the Superintendent of Schools within five (5) work days after the con-
ference. This do t shall state the nature of the ccmplaint, the
historical backoround of the complaint, evidence supporting the come
plaint, acticn taken thus far to resolve the cormlaint, the reasors Ior
discatislaction with the resul

Stezge (I and between such st

e

-~

ts of the confercnce curing Stage I and

ges, and the names of the Commitiee in-~

volved in Stoge II, Tae t© er wilt furnish the Superintendent =z
written resure of the procedures at che previcus stages and his ruason-
ing anl evidence supporting his position. Within five (5) working days
after the receipt of the resume, the Superintendent will study bo+h
resumes and way assemble the Committ:e of Stage IX and/or confer vith
the teacher involved., If it is the judgment of the Superintenden= that
the viclation of contract did occur, he shall summon the teacher znd
present the proper reprimand to the teacher and file a copy of the re-

. primerd in the Teacher!s Personnel File. A copy shall also be submit-
ted to the teacher. ~

(S

0

(2) If the Superintendent deems that the violation of contract is a major
violation of professionalism or expected obligations of the contract,
he may submit formal charges, inform the feacher of his intent and pre-
sent it to the Board of Zducation for a proper hearing, as provided by
Lav. '

3. Other Complaints Asainst a Teacher's Performence

ae

Any complaints regarding a teacher's performence of duties nade to any mem=-
ber of the Administration by any rarent, student or other persen shall be
promptly called to the attenticn of the teacher by the administrator. The
teacher shall have the right to clarify and substantiate his position vhen-
ever he Teels the matter is not justified. The results of such a conference
may be placad in the teacher's District Ferscnnel File by the administrator
with a copy forwarded to the teacher. The teacher may place a written reply
in his District Personnel File.

Final Disposition

Se

b.

Ce

No record of these procedures shall appear in a teacher's personnel file
until after final disposition.

If the fipnal disposition favors the teacher, no reference to the complint
shall appear in his personnel file or in any file or record utilized i1 the
promotion process; nor shall such fact be used in any recormmendations for
job placement; nor shall an employee be placed in jeopardy or be the sib-
ject to rerrical or discrimination for having been a subject of administra-
tive compl-dnt. ‘

If a teacher feels aggrieved regarding any actions or results of the above,
he may submit a formal grievance as set forth in this agreenment.
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. ARTICLE XI
A District Committee of eqgual representation from the Union and Administration -
ehall be sel up bY March %1, 1970 to develop & new Teachers Handbook. During
this development, Gue consideration will be given to the previously gubmitted
Board proposal on Basic Teacher Responsibilities and Necessary Duties's

The Teachers Handbook as developed by this cormittee shall be accepted by tae
Poard and the Union snd shall become effective as of July 1, 1970.
Duration
This Agreement chall be effective as of July 1, 1972, and shall
continue in effect through June %0, 197k.
ARTICLE XII

MISCELLANEOUS PROVISIONS L

The Board will provide clerical assistance for necessary payroll deductions for

a voluntary program of tax sheltered annuities for all teachers desiring teo
participate. ‘

R

Any teacher who is required to cover a class that requires compensation fo1r
that teacher, will receive confirmation of this request in written form.

The Roard and ile Union agree to protect the integrity of this agreement to the
fullest extent permitted by law.

If any portion cf this Agreement is, or chall at any time, be contrary to law
then such provigion shall not be applicable or performed or enforced, except to
the extent permitted by the law, and any substitute actions shall be subject to
approprizte consultations and nezotiations with tne redsratioBe

In the event that eny provision of this Agreement is, or chall at any time be,
contrary to law., all other provisions of this agreement will continue in effect.

Tn witness whercof the parties hereto have caused this agreement to be signed
by their respective Presidents, attested by their respective Secretaries and
their corporate seals to be placed thereon, all on the day and year first above
written.

Copies of the signed contract shall be printed at the Board's expense. Fach
teacher shall receive a COPY prior to the opening of school in September.

Bach newly-hired teacher shall be given a Copy at the time his letter of
appointment is sent. ‘

WOODBRIDGE TOWNSHIP FEDERATICN OF TEACHERS

LOCAL #8322, AMERICAN FEDERATION OF TEACHERS

AFL-CIO
BY (President)
BY _ﬁSecretary)

BOARD OF EDUCATION, TOVWNSHIP OF WCODBRIDGE, NEW JERSEY

BY

_(President)

(Secretary)



- BASIC SALARY GUIDE
Yeoxrs!
FPxperience 1972 - 1973 1973 - 1974
0 $ 8,600 $ 9,000
1 $ 8,900 $ 9,200
2 $ 9,200 $ 9,600
.3 $ 9,600 4 10,000
L $ 10,000 $ 10,400
5 $ 10,400 $ 10,800
6 $ 10,800 $ 11,200
7 $ 11,200 $ 11,600
8 $ 11,600 $ 12,000
9 $ 12,000 $ 12,500
10 $ 12,500 $ 13,100
11 $ 13,100 $ 13,700
12 $ 13,700 $ 14,400
*27 $ *14,000 $§ *1k4,700
*2D ¢ *14,200 ¢ *15,000
Additionsl Pay for Post Graduate Study
1972 - 1973 - 1973 - 1974
BA - BS + 16 = $ 250 Same as for 1972 - 1973
+ 32 = $ 500
Masters Degree = $§ 900
+ 16 = $1,100
+ 32 = $1, 200
PHD = $1,800

* Service maximum to be paid after teaching for twenty consecutive
years in the Woodbridge Towmship school system.
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GENERAL STATEMENT

EXHIBIT NO. 2

- COACHES PAY SCALE
SENIOR HIGH SCHOOLS

1 2 3 L 5

Football, Head $750  $1,100  $1,250 $1,400  $1,550
Football, Assistant (&) 450 575 700 825 950
Basketball, Head 750 900 1,050 1,200 1,350

ssketball, Assistant (2) Loo 500 600 700 800
Cross Country OO 500 600 700 800
Soccer, Head 600 750 850 950 1,050
Soccer, Assistant 300 L 550 625 700
Wrestling, Head 650 750 850 950 1,050
Wrestling, Assistant Loo L5 550 625 700
Winter Track, Head 600 675 750 825 900
Winter Track, Assistant (2) Loo Ls0 500 550 600
Spring Track, Head 650 750 850 950 1,050
Spring Track, Assistant (3) Loo L7s 550 625 700
Baseball, Head 650 750 850 950 1,050
Baseball, Assistant (2) Loo L7s 550 625 700
Golf 350 Loo 50 500 550
Archery 350 Loo 450 500 550
Tennis, Boys 350 Loo 450 500 550
Tennis, Girls 350 Loo Lso 500 550
Track, Girls 350 Loo L5o 500 550
Basketball, Girls 350 Loo Lso 500 550

JUNTOR HIGH SCHOOL COACHES

Football, Head - 475 550 600 700 800
Football, Assistant 305 Loo 450 500 575
Basketball 435 500 550 650 750
Baseball Lz5 500 550 650 750
Wrestling 435 500 550 650 750

RULES FOR PLACEMENT ON THE GUIDE

1. Any coach with seven years' experience or more - 5th step on the guide.

2. Coach with five or six years' experience - Lth step on guide.

3. Coach with three or four years' experience - 3rd step on gulde.

L. Coach with one or two years' experience - 2nd step on gulde.

5. New coach with no experience - 1st step on the guide.

6. GCoaches new to the system will be placed on the scale in a position
relative to past experience and comparable to local coaches.

7. Assistant coaches who are promoted to head coach in the same sport
shall be placed con the appropriate step in the head coach salary
lane which shall reflect an increase in salary over the succeeding
year's salary as an assistant.

A1l coaching assignments of personnel shall be made to the Assistant
Superintendent of Schools for Personnel upon the recommendation of the
principal and the athletic director of the individual school. These shall
be approved and referred to the Board of Education for final approval.



EXHIBIT NO. 3

EXTRA CURRICULAR ACTIVITIES SALARY SCHEDULE

Band $1,000 Student Council Assistant $3200
Student Council 600 Twirlers Loo
Yearbook 200 Art Services 275
Newspaper Loo lational Honor Society 200
Forensics Loo Junior Class 200
Literary Magazine oo Cheerleaders Assistant 250
Glee Club Loo Twirlers Assistant 250
Senior Play Loo Senior Prom 135
Senior Class 350 Sophomore Class 200
Forensics Assistant 300 Senior Prom Assistant 100
Yearbook Assistant 200 Senior Semi-Formal 150
Cheerleaders Loo Senior Semi-Formal Asst. 100

Drill Team - Loo

JUNTOR HIGH SCHOOLS

Student Council $ Loo Newspaper $300

a. FEach senior high school shall have the sum of $1,200.
b. Each junior high school shall have the sum of § 600.

e. A committee of three appointed by the Board and three by the
Union are to determine remuneration of each grey area position.
After such determination, this entire paragraph 3 is to be
eliminated in the second year of this contract, and the posi-
tions and their appropriate remuneration figure inserted in
this exhibit.
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" EXHIBIT NO. L .
WOODERIDGE TOVISHIP SCHOOL DISTRICT
VOODBRIDGE, NEW JERSEY 07095

School

Date

Dear Principal:

This letter is to request one day personal leave on

My reason for requesting personal leave is:
Personal
. Religious

Legal (except court summons)

Teacher

Note: Familiarize yourself with the regulations concerning personal leave
in the Board of Education Policy Book. Please keep in mind that
personal leave is essentially for religious, legal, or other grave
reasons.

Administrator
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EXHIBIT NO. 5

JOODBRIDGE TOWNSHIP SCHOOL DISTRICT
WOODBRIDGE, NEW JERSEY 07095

School:

Date:

Time: Out

Dear Principal:

This is to indicate that I have had to leave the school building
during my preparation period. and I was unable to obtain administra-
tive permission to do so. The reason for my leaving is as follows:

School related as explained below.
Non-school related as explained below.

Explanation:

(Teacher)
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